
Workplace Exposures

Under OSHA, as a worker or former worker, you have a legal right to free information below: (under “Right To Know” or HAZARD COMMUNICATIONS Regulations: 29CFR 1910.1200 and 1910.0020).

Download the Right to Know form, which your health provider or other representative should complete carefully and then send CERTIFIED MAIL, RETURN RECEIPT REQUESTED so you know it was received, by who and when.

· What chemicals are used by or near you

· Safety Data Sheets on all chemicals

· What were the results of any testing or studies of hazards your employer conducted, arranged or has copies of

· If these were studies paid for by the insurer/employer, they often miss some hazards: failure of adequate chemical measurements, employee health evaluation, ventilation (HVAC) evaluation, etc.

· A free copy of any medical records on you arranged by your employer.

· Training about what chemicals you use, what precautions are recommended, and what are health effects.

Be aware that Safety Data Sheet information on health effects:

· Comes from the manufacturer

· Is prepared by non-medical personnel without detailed literature search
· Known chronic effects are seriously underreported.

· If it is mentioned as an irritant, vapors can irritate nose, sinuses, lungs, etc. even if not explicitly mentioned.

· Chemicals are rarely adequately studied for serious effects on:

· Brain

· Immune system and autoimmunity

· Hormonal/endocrine system

· Many other chronic disabling effects

You can download free and use the Right to Know form from this website. You can also download free detailed discussion on some Hazardous Chemicals from this website. 

Remember, rights are like muscles: USE THEM OR LOOSE THEM!
· Your employer has a general duty under OSHA regulations to provide you a safe, healthy workplace.

· The more information you gather about hazards and their controls and work together with coworkers, the better your chance of getting a healthy workplace.

· It is illegal for your employer (11C) to harass you in any way for exercising any OSHA right, including but not limited to:

· Asking about hazards

· Asking for better controls

· Substituting safer process, procedure, chemicals

· Local exhaust ventilation: exhaust located close enough to the source of chemical vapor/dust release to capture virtually all the substance

· Obtaining and distributing hazard information on your own time (lunch breaks, websites, etc.).

· Hazard controls must focus first on safer substitutes/procedures, with respirators a last resort. This is a legally (OSHA) and scientifically accepted approach to hazard control.

If respirators are used:
· Find out what other measures were tried first – if they weren’t, this is a violation of the “respirator as a last resort” basic principle and violates OSHA.
· When respirators are used, a full respiratory protection program MUST be used by OSHA law. Contact OSHA to learn more about this.

This requires training you in how to:

· select the proper respirator, and proper cartridge for your exposure,

· check respirator fit each time you put it on,

· change cartridges and how often to change cartridges,

· properly clean and store of respirator and cartridges to maintain effectiveness.
· Medical exams to ensure you can use a specific respirator type safely.

· Employers who follow all these procedures often find it cheaper to use safer hazard controls. If employers use respirators without the proper procedures, they are in violation of OSHA law.

If the safety sheet recommends gloves:

· They have to be of the right thickness and material type for the chemical and use.

· Changed with sufficient frequency to avoid chemical penetration.

· If gloves are used with inadequate thickness or material, or not changed frequently, the chemical can pass through the glove, making skin absorption more dangerous.

RIGHT TO KNOW (OSHA)

CERTIFIED MAIL, RETURN RECEIPT REQUESTED

	
	Date:
	
	

	Employer Name:
	
	Work Area:
	
	

	Employer Address:
	
	

	
	

	To whom it may concern:
	

	
	

	To evaluate potential chemical exposures, I am requesting the following information under the OSHA Standard: 29CFR 1910.1020 and 1910.1200. (I understand that OSHA 11C prohibits employee harassment). I understand this regulation applies to employees and former employees.

	

	
	
	A list of all chemicals, including pesticides, used in this employee’s work area during the following period

	
	
	period of time.
	
	

	
	
	
	

	
	
	Material safety data sheets on all chemicals (or mixtures) and pesticides used in this employee’s area 

	
	
	during the following period of time.
	
	

	
	
	
	

	
	
	Please contact the manufacturer to obtain written confirmation that the Safety Data Sheets contain complete medical information on all health effects reported in the medical literature.

	
	
	Monitoring results of chemical exposure levels in this work area or similar area including your copy of 

	
	
	measurements done in-house, by contract, or by your insurer, anytime before the following period of time:

	
	
	
	

	
	
	
	

	
	
	A description of your Hazard Communication (Right to Know) Training Program.  



	
	
	
	

	
	
	Measurements to evaluate local exhaust ventilation for this work area.



	
	
	
	

	
	
	Measurements of noise levels in this area.


	

	
	
	
	

	
	
	Medical monitoring information done by or for you on this employee, including:



	
	
	
	

	
	
	Any study of problems or hazards including this work area.
	

	
	
	
	

	
	
	The schedule or records documenting pesticide applications in the patient’s/employee’s building.

	
	
	
	

	
	
	Other:
	

	
	
	
	

	Employee/Patient 

Authorization Signature:
	
	Date of Birth:
	
	

	Employee/Patient Name
	
	Social Security #:
	
	

	Employee/Patient Address:
	
	

	
	

	
	
	
	

	Please send the information to____________________________________________________________ WITHIN 15 DAYS as specified by OSHA. If any of the above information involves trade secret data, please indicate which information (e.g., chemical identity, formulation) is trade secret and this will be maintained strictly confidential. Please send trade secret information to my doctor as required by OSHA with assurance that although my doctor cannot tell me the chemical(s), “trade secret” that I can be fully informed about health effects by the manufacturers Safety Data Sheets.  Thank you. 


Sincerely, 

